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RESERVOIR HIGH SCHOOL: VISION AND MISSION SCHOOL TARGETS AND STRATEGIES 
The vision of Reservoir High School is to 

Generate pride by recognizing individual, group, and school-wide achievements. 

Assist students to realize their dreams through many and varied opportunities. 

Teach students to accept responsibility for their actions.  

Open the door to student success and community involvement. 

Respect one another and our diversity in a positive and inviting atmosphere.  

Support students as they prepare to meet the challenges of the 21st century. 

                                    

The mission of Reservoir High School is to 

Reservoir High School is a community of learners who embrace the value of 

lifelong learning and the power of knowledge.  Our mission is to develop each 

student's interests, strengths, and potential. Therefore, we expect everyone in the 

school community to welcome and respect the diversity of backgrounds, 

perspectives, and experiences each person brings to Reservoir High School. 
 

AP Targets: 

For the class of 2018, 73% (or more) of students will be enrolled in an AP course, 60% or more  

students will take 1 or more AP exams in their high school career, and 47% of students will earn a 3 or 

higher on their AP exam.  

AP Action Steps: 

1. All teachers will infuse AP style lessons, assignments, rubrics, and standards into their 

curriculum. 

2. Administrative team and Student Services (including the BSAP Achievement Liaison) will 

mentor students starting with our ninth graders and host family education evenings to promote 

students to enroll in advanced courses and register for AP exams.  

SAT Targets: 

For the Class of 2018, the target mean SAT is 1130 while increasing the current (62%) participation 

rate to 79.5%, and 51.2% of G12 students (110) will meet the College Readiness benchmark score of 

SAT≥ 1190 while maintaining or increasing participation.  

 
SAT Action Steps: 

1. In order to impact SAT performance for all students, all staff and all departments will drive 

instruction by infusing and embedding SAT, AP, and PARCC style common assessments and 

common rubrics.  

2. Student Services Team and Administrative Team will use SAT Counselor Report to identify 

students who have/have not registered for the SAT on a monthly basis, and strategically 

encourage students to retake/register for the SAT as well as participate in preparation courses 

and SAT help sessions. 

 

Graduation Targets: 

The graduation rate for the class 2018 will exceed 96%.  

 

Graduation Actions Steps: 

1. Staff will foster learning communities in their classrooms through the use student 

centered/guided and relevant lessons and the creation of inclusive learning environments. All 

staff will promote the theme for “unlimited possibilities.” 

2.  Administration and Student Services will counsel students to create customized schedules 

representative and reflective of the students’ interests and specific needs, as well as help 

students find success through enrichments and interventions so students feel involved, valued, 

and supported at Reservoir. The Administration and Student Services will create opportunities 

for students to connect with professionals in students’ interested careers.    

 

 
 

HCPSS STRATEGIC CALL TO ACTION 
LEARNING AND LEADING WITH EQUITY 

THE FIERCE URGENCY OF NOW 
 

HCPSS OVERARCHING COMMITMENTS 
Vision: Every student and staff member embraces diversity and possesses the 

skills, knowledge and confidence to positively influence the larger community. 
 

Mission: HCPSS ensures academic success and socioemotional well-being for 

each student in an inclusive and nurturing environment that closes opportunity 
gaps. 

 

Value- Every HCPSS stakeholder feels happy and rewarded in their roles and 

takes pride in cultivating the learning community. 
 

Achieve- An individual focus supports every person in reaching milestones for 

success. 
 

Connect- Students and staff thrive in a safe, nurturing and inclusive culture that 

embraces diversity. 

 
Empower- Schools, families and the community are mutually invested in 

student achievement and well-being. 

 


